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MMS – HRM  2008 – 10 Batch Summer Internship Projects

Sr. No. Roll No. Name of Student Project Title Name of Company 
1 C-3 Bhalerao Pradnya N Employee engagement. JSW Steel Ltd
2 C-7 Bhavsar Anuja A Absentism in healthcare center (TATA Memorial center). TATA Memorial Hospital
3 C-20 Mahale Gauri R Performance appraisal Eicher Ltd
4 C-22 Mehta Rupali K Understanding the Recruitment Process at NRB. NRB Bearings Ltd
5 C-25 Nilekar Leenata P Comparative analysis of CDP & LTS policies in HPCL. Hindustan Petroleum Corporation Ltd

6 C-34 Singh Anandita D Inidian Oil Corporation Ltd

7 C-37 Thanekar Akanksha C Reliance Life Sciences Ltd
8 C-47 Rajput Seema I Employee opinion survey. Sulzer Pumps India Ltd

9 C-2 Ashtekar Shweta V ECG Corporation of India Ltd
10 P-3 Bhogwal Hemangi V Recruitment & HR Activities. Johnson & Johnson Ltd

11 P-7 Gaikwad Sanchi T Endurance  Technologies Pvt Ltd

12 P-9 Govekar Puja A The Shipping Corporation of India Ltd

13 P-15 Karnik Prachi S Mazagon Dock Ltd

14 P-16 Koli Dhanraj S Rashtriya Chemicals & Fertilizers Ltd

15 P-17 Kulkarni Sukhada S Rashtriya Chemicals & Fertilizers Ltd
16 P-18 Kundu Savita P Performance Appraisal. Tej Control Systems  Pvt. Ltd
17 P-28 Pokhare Jyoti K Employee Welfare activities in Renaissance Hotel. Renaissance Hotel
18 P-45 Rajpura Meghna P Performance Appraisal. Hurik Systems
19 P-40 Sawant Hemangi S Manpower cost reduction during ressession. Sulzer Pumps India Ltd
20 P-33 Shahl Hemal M Statutory Compliance India Infoline Ltd
21 P-41 Sharma Sneha B Employee cycle at  future group big bazzar. Pantaloon Retail (India) Ltd
22 P-34 Shinde Devika J Training need analysis. The Shipping Corporation of India Ltd
23 P-44 Singh Kavita R Training and development in Atash Trading Company. Atash Trading

Impact Of Implicit HR Practices On The Level Of Learning Across 
Departments At IndianOil Corporation Ltd.
Employee File Management System (EFMS) & Career Planning & 
Development.

Study of HR policies with reference to rules & regulations of the 
ECGC Ltd.

Functions of HR Department & special emphasis on  TS-16949 
Audit.
Human Resource Development in Shipping Industry:The Role of SCI 
Maritime Training Institute.
Management & Organisational Development (Trg.& Devl.)  &  
Reward Systems.
Exploring complimentary approaches for professional development 
of management student.
Identifying & Analyzing the Training Needs of Current Faculty base 
for Up Gradation & Development of Training Competencies.
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